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‘Students become confident and expressive learners and make good 

progress.’   OFSTED 

Sands began in 1987 as a result of staff and students 
collaborating to design their ideal school. It has always looked to its 
students as well as its staff to develop its identity.  The result is a school 
that allows students an equal voice in school affairs, has removed petty 
rules and punishments and strives to allow common sense to dictate daily 
life. 

 

Students make real choices about what they want to study and 
are unimpeded by the usual categorization into ability groups.  

Class sizes rarely exceed fifteen pupils and it is our intention to 
always remain a small school protecting our family atmosphere and our 
ability to focus on the needs of individual students. 

Introduction 

‘The people here are more than just friends—it becomes your family… You 

feel a bond with every one, meaning you feel safe.’  Laurie Roberts 



 The value of the student voice in the management of 

school life. 

 The value of social equality between students and staff. 

 The right to choose what to study. 

 The right to challenge the relevance of what you are 

studying. 

 The ability to go at your own pace and not be compared 

with others. 

 The use of common sense to ensure that the school runs 

safely and smoothly, thus avoiding the need for petty 

rules. 

 The right to a rich and attractive educational 

environment. 

 Shared responsibility for the upkeep of that 

environment. 

 Equal esteem for all school activities. 

‘The holidays are too long.’  Kate Gribble 

Children have an innate self-respect. They are trustworthy so long as they 
are trusted. They have a ready sympathy for others as long as they are 
treated with consideration. What schools should be doing is nurturing 
each child’s natural dignity.’ 
 

  David Gribble, co-founder Sands School 

Admissions 

As Sands is very small and 

each class has a maximum 

of 16 students, we often 

have no space in certain 

c la s se s .  When  f i r s t 

contacting the school make 
sure we have a place for 

your child. 

Eating in school 

For people who wish, we 

provide a daily vegetarian 

sit down meal.  

School Buses 

There are school buses that 

run daily from South Brent, 

Totnes and Dartington. 

Fee Info: 

Fees are payable on the first 

day each term and a full 

term’s notice is required if a 

student is withdrawn.  

There is also a £500 Deposit  

payable on admission. 

If fee payment is 

made within in the first two 
weeks of term or payment is 

made by monthly standing 

order there is a 10% 

discount on the fees. 

If the fees are likely to 

cause financial hardship you 

may be able to obtain a 

bursary by contacting our 

Chair of Governors. 

  CONTACTING SANDS  
Address 48 East Street, Ashburton, TQ13 7AX 

Telephone 01364 653666 

  

e.mail enquiry@sands-school.co.uk 

Administrator Sean Bellamy  

Office staff Peta Cox 

Angie Watson  and Helen Shea 

Chair of Gover-

nors 

Tim Currant 

chairofgovernors@sands-school.co. 

Reg. Address Darnels Quay House, Newton Abbot, 

Devon   TQ13 7RN 

Charity Number 299714 

  SCHOOL FEES                
Fees for the academic year 2015/16 

Termly fee per 

child 

£3,200 (less prompt payment dis-

count of 10%) 

School lunches £185 

Termly Bus Fares £185 

  TERM DATES  15/16 
AUTUMN TERM   First day Monday September 7th  

Half-Term  Monday October  19th— Friday 30th 

Last day Friday December  11th (half-day) 
 

SPRING TERM    First day Monday January 4th 

Half-Term  Monday February 15th  - Friday 19th 

Last day Thursday March 24th 
 

SUMMER TERM   First day  Monday 18th April 

Half-Term  Monday  30th May - Friday 4th June 

Last day Friday July 8th (half-day) 

Principles 

‘I definitely had a feeling that the students felt that this was their school  - 

which makes me happy’   Ysanne Friend 

General information 



Students’ spiritual, moral and social development is outstanding as a 

result of the school’s caring ethos and very effective democratic 

approach.’  OFSTED 

 

Students leave us at 17 and the majority go on to 6th form college and 
from there many go on to university. Here are a few examples of recent 
university successes; 
 
Laurel Sills      1st in Music at Goldsmiths 
Robin Whenary     1st(Dean’s Award) in Ancient History at Exeter 
Brendan Gould     2:1 in World Development at Nottingham 
Olivia Croce      2:1 in Fine Art at Goldsmiths 

Mischa Matthew     Graduate of the Ballet Rambert 
Jocelyn Farr   Education BA at Exeter 
Gabriel Marshall     BA Fine art St Martins 
Jasmine Reid     Graduate of Cirque du Soleil 
Amelia Ward     1st in Illustration at Brighton 
Minna Gibbs-Nicholls   2:1 Theatre Design Royal Welsh College 
Jessie Gelpke     Costume Design in Rome and 
    Wimbledon College of Fashion. 
Theo Young   1st in Marine Biology at Aston University 

A Levels or equivalent 16 

Other courses 0 

In Work 1 

‘Sands gives you the option to forge your own future.’   Tom Currant 

What this year’s leavers have gone on to do:  Within the school there is a high degree of shared responsibility 
between adults and children. This is possible due to the high level of 
mutual trust within the school. When children are given real power to 
make changes, they generally use that power wisely. And, although the 
staff are trusted and their opinions are treated with respect, they are 
sometimes overruled and have to treat the consensus with similar 
respect.  

THE SCHOOL  

MEETING 
The weekly School Meeting is the 
hub of the Sands structure. It is the 
place where school  policies are 
discussed and amended and where 
grievances are heard. It makes 
many of the decisions that affect 
the school and takes on those 
responsibilities that are normally 
held by the head teacher. 
 

STUDENT 

COMMITTEES 
Small committees of students run 
many parts of the school. These 
include, Useful Work and safety 
supervision on the skate ramp and 
climbing wall and in the weight 
gym.  Students welcome new 
families and give them a tour of 
the school. They also sit on an 
Interview Panel for selecting new 
staff and pupils and give feedback 
to staff during end of year staff 
reviews.  

SCHOOL   

COUNCIL 
Each half term a group of up 
to five students are voted onto 
the School Council.  Together 
with a member of staff they 
deal with many of the daily 
issues that occur in a school 
such as ours.  These might be 
conflicts between students, or 
the breaking of school rules.  
It is the express purpose of 
the council to try and resolve 
difficulties by discussion rather 
than punishment.  Indeed if 
they fail to mediate a solution 
they must then bring the 
matter to the whole school 
meeting for further action. 

STAFF   MEETING 
Staff also meet once a week 
after school to discuss 
academic support for 
children as well as the 
broader issues of the school.  

School Management Leavers 



‘I’m so lucky to be here and I hope I never have to leave.’    Huw Morgan 

Staff 
 Sands puts the well-being 
of the child before academic 
success. Unless children feel 
valued and respected, their work 
is of little importance to them. We 
have found that this approach 
means that many children do 
better at Sands than they would 

elsewhere. 
 
 Each student has a 
personal tutor who supports them 
when they need it. These tutors 
will help the student make 
decisions about their curriculum 
and support them with any 
difficulties, both personal and 
academic. This tutor is also the 
person that parents should initially 
contact if they have concerns. 
 Prospective parents may be 
reassured to know that students 
can take GCSEs or equivalents in 
English (Lit and lang), French, 
M a t h e m a t i c s ,  S c i e n c e s , 
Woodwork, Music, History, 
Geography, ICT, Drama and Art.  

 All classes in Sands are 
small and teaching is based on the 
individual needs of each student. 
T h e r e  i s  a  f i x e d ,  b u t 
democratically agreed, timetable 
and students are expected to 
come to classes. However, the 
final responsibility to attend is 

given to the individual. This is 
done to  encourage se lf -
motivation. Experience shows that 
students choose to educate 
themselves and are very positive 
in lessons. 
 
The extra year. 
 We have found that 
students can do better at their 
e x a m s  a n d  h a v e  m o r e 
opportunities to enjoy the school 
environment if their GCSEs are 
spread over a three year 
programme, rather than being 
crammed into the final year.  

Academic  work 

‘Sands School means a lot  to me; mainly it means enjoying my education 

and no longer thinking “Damn! I have to go to school again today.”’  

Tom Currant 

 The staff at Sands come from a variety of professional 
backgrounds giving them a balanced and interesting set of skills and 
experiences.  All the teaching staff are fully qualified to teach their 
subjects and were employed by the students for their teaching ability and 
social compatibility with the ethos of the school.  All staff are free of strict 
teaching guidelines and so can provide an exciting and diverse education.  
  
Teaching 

Sean Bellamy   Administrator, Humanities— BA Cantab, PGCE 

 

Andy Corry  ICT— BA, PGCE 
Jenny Dooley  English and PHSE—BA, PGCE 

David Jarvis         Sport, Learning Support 
 

Katie MacKay  Drama— BA, PGCE 

 

Jo Feloy  Special Needs Tutor—SpLD (Dyslexia) 

 

Nathan Gribble  Maths and Safeguarding Officer— BSc, PGCE 

 

Joe Webster   Art— BA, PGCE 

 

Huw Morgan   Science— Bsc ExeHons, PGCE 

Paul Petrie-Ritchie  Woodwork 

Martin Roberts  English, Music and SenCo— BA, PGCE 

Jasper Solomou Lab technician and science support—BSc 

Clare Tyler  Art technician and art support— 

Susan Widlake  Learning Support - BSc, PGCE 
 

One-to-one support for children with specific barriers to learning, for 
example dyslexia, is provided by arrangement. 

 

Administration and other staff 

Donald Barr  Finance and communication 

Peta Cox  Bursar 

Kate Day  School counsellor— BA Phil, Cert Coun, Ad Dip Coun, 

   PG analysis, MBACP 

Angie Watson                   Secretary 

 



 
 Throughout the year there are trips to the theatre and art 
exhibitions. For those people who like outdoor pursuits there are regular 
trips to local crags and caves and occasional excursions further afield. 
 
 In the last week of the summer term, the whole school goes on a 
camp. Recently school camps have been held on the Scilly Isles, in 
Cornwall and in Brittany.  

 
 We have contacts with like-minded schools around the world in 
such countries as Austria, the USA, Japan, India, Israel and elsewhere. 
We regularly have groups of students visiting from abroad and there are 
opportunities for our students to travel, for example, our yearly joint ski 
trip with the Vienna Free School and student delegations to the 
International Democratic Education Conference.  
 
 We are an active member of the  European branch of the 
democratic schools’ movement.  In the summer of 2011 students, staff 
and ex-students organized a conference for 600 international delegates 
from over 27 different countries.  

Around the school 

Above left: Tom, Arthur 
and Jezzie during a 
blacksmithing workshop. 

 
Above right: Zsa Zsa 

Painting. 

Above: Arthur, Patrick 
and Rosie working in 
the IT suite. 
 
Right:  Laurence, Luke, 

Lowenna and Francis 
jamming in the Music 

Room. 

‘Students display very mature attitudes and the behaviour is outstanding.’  

OFSTED 

Trips and exchanges 

‘The most important thing to me is that I like who I am today and I wouldn’t 

have been me if I hadn’t been allowed to go through that change.’     

Luke Flegg 


